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Summary Comparison of Computation of Revenue Requirement and Revenue Deficiency
Revenue Requirements and Revenue Deficiency with Staff's Recommended Adjustments
Computation of Gross Up for lncome Taxes
Rate of Return Calculation
lmpact of Staff's Recommended Rate of Return on Company's Revenue Deficiency
Ratemaking Adjustments
Adjustment 1 Adjust Cash Working Capital for Expense Adjustments
Adjustment 2 To Annualize2016 Revenues for Customer Growth
Adjustment 3 Remove Legal Costs Related to Notices of Probable Violations
Adjustment 4 Audit lssues Northern Agreed Upon
Adjustment 5 Eliminate lnflation Allowance
Adjustment 6 Eliminate 2018 Wage lncrease
Adjustment 7 Eliminate lncrease to 401(k) Associated with 2018 lncrease to Payroll
Adjustment I Eliminate 2018 lncrease in Medical and Dental lnsurance
Adjustment 9 Eliminate Restricted Stock Plan and EPS Component of lncentive Compensation
Adjustment 10 Eliminate 2018 lncrease to Insurance Premiums
Adjustment 11 Eliminate 2017 estimated increase in Property Tax
Adjustment 12 Sharing of Directors and Officers Liability lnsurance
Adjustment 13 Modifications to Depreciation and Amortization
Adjustment 14 True-Up Payroll Taxes for Other Adjustments
Adjustment 1 5 lnterest Synchronization
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshlre
Twelve Months Ending December 31,2016
Summary Comparison of Computation of Revenue Requirement and Revenue Deficiency

Gompany Staff
Recommended

Docket No. DG 17-070
Schedule 1

DifferenceProposed
(B)

$ 131,491,800

8.30%

Line Description
2016

Test year

1

2

3

4

5

b

7

I

Rate Base

Rate of Return

Return Requirement

Adjusted Net Operating lncome

Deficiency

lncome Tax Effect

Revenue Deficiency

Percent of Original Request

(A)

$ 132,013,284

8.30%

10,957,103

I 026 706

1,930,397

255 708

(c)

$ 131,139,398 $

7.40%

(D)

(352,402)

-0.90%

10,913,819

8,048,949

9,704,315

8,928,262

776,054

504,816

(1,209,504)

879,3'13

(2,088,817)

(1,358,758)

$ (3,447,575)

2,864,870

1,863,575

$ 3,186,105 $ 4,728.445 $1
27.09o/o
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Twelve Months Ending Decembet 31, 2016
Revenue Requirements and Revenue Deficiency w¡th Staffs Recommended Adjustments

Staff
Adjustments

(c)

$ (531,25r)
23'1,365

(299,886)

(52,516)

(52,51 6)

Docket No. DG 17-070
Schedule 1.1

Page 1 of 1

Staff
Total

(D)

$ 211,528,408
(66,91 6,853)
144,61 1,555

2,421,808
1,335,447

3,757,255

(16,798,824)

(430,588)

$ 13'1,139,398
7 .40o/o

$ 9,704,315

Line Description
Test
Year

Company
Proposed

Rate Base
Utility Plant in Service
Less: Reserve for Depreciation

Net Utility Plant

Plus: M&S lnventor¡es
Plus: Cash Working Capital
Plusr Prepayments
Plus: SFAS 109 Net RegulatoryAsset

Sub-Total

Less: Net Deferred lncome Tax
Plus: Deferred lncome Tax Debit
Less: Customer Deposits
Less: Customer Advances

Total Rate Base
Rate of Return
Return Requirement

Operating Revenues
Distibuiton Revenue
Flow-Through Revenue

Total Operating Revenue
Other Operating Revenue

Totâl Operating Revenues

Operating Expenses
Production
Transmission
Distribution
Customer Accounting
Customer Service
Administrative & General
Depreciâtion
Amortization
Taxes Other Than lncome
Federal lncome Taxes
State lncome Taxes
Deferred Federal & State lncome Taxes
lnterest on Customer Deposits

Total Operating Expenses

Net Operating lncome

lncome Deficiency
Revenue Conversion Factor

41 Revenue Deficiency

42 Percent of Original Request

Notes and Sources

143,996,975 144,911,441

1

2

4

5

6

7

I
I

(A)

$ 209,866,086 $
(65.869.1'1 1)

(B)

21 2,059,659
ß7.148.218\

2,421,808
1,192,580

2,421,808
1,387,963

10

11

12

13

14

15

16

17

18

19

20
21

22

3,614,388

(15,167,491)

(430,588)

3,809,771

(16,798,8_24\

(430,588)

$ 132,013,284 $ 131 ,491 ,800 $ (352,402)
8.30% 8.30%

l1o,eszJ03 $ 1qer3.B19 ll1poe"5o4)

$ 32,618,935 $ 34,079,714 $ (1s7,960) $ 33,921,754

$ 32,618,935 I 34,079,714 $ (1s7,960) $ 33,921,7s4
979,079 979,079

$ 33,598,014 $ 35,058,793 $ (157,e60) $ 34,900,833

23
aÀ

zo
27
28
29
30
31
an

JJ
aÀ

35
JO

38

39
40

$ 409,176 $
394,724

2,994,785
1,725,290

2,570
6,1 1 1 ,515
6,1 18,814

74,496
3,763,930
3,227,137
(269,173)

4,699
13,346

476,388
394,724

3,268,1 01

1,817 ,234
2,570

6,746,818
7,036,935

383,589
4,467,456
2,783,666
(385,681)

4,699
1 3,346

(1,360,485)
(231,s65)

(24,236)
458,386
120,426

$ 476,388
394,724

3,268,1 01

1,817 ,234
2,570

5,386,333
6,805,570

383,589
4,443,220
3,242,052

(265,255)

4,699
13,346

$ 25,972,571

$

$ 24,571,309 $ 27,009,845 $ (.037.274\

$ 9,026,706 $ 8,048,949 $ 879,314 $ I,928.262

$ 1,930,397 $
1.65049

2,864,870 $ (2,088,817) $
1.65049

776,054
1.65049

$ 3,186,105 $ 4,728,445 $ (3,447,57s) $ 1,280,870

27.09o/o

Columns A and B, Lines 1 -1 4: Northern Schedule RevReq-s (Bates p. 1 45)
Columns A and B, Lines 17-38: Northern Schedule RevReq-2 (Bates p. 1'13)

Columns A and B, Line 15: Northern Schedule 6 (Bates p. 150)
Line 40: Schedule 1.1

Column C: Schedule 3 Company
Test Year Proposed

Test Year Operating Revenue
Proposed Annual Revenue
% lncrease over Test Year

32,618,935
38,808,1 59

19.00/o

Staff
Proposed

$ 32,618,93s
$ 35,202,624

7 .90/o

$ 32,618,935 $

$
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Twelve Months Ending December 3'l , 2016
Gomputation of Gross Up for lncome Taxes

Line Description
Company
Proposed

Staff
Adiustments

(B)

Docket No. DG 17-070
Schedule 'l .2

Page 1 of 1

Staff
Total
(c)

8.20o/o

34.00o/o

31.212o/o

39.412o/o

60.s88%

1.6505

(A)

I
2

3
4

5

6

NH Tax Rate
Federal Statutory Tax rate
Federal Effective Tax rate ((1-State rate)*Federal rate)
Total Composite Tax rate

Revenue Requirement Gross-Up Factor

Revenue Conversion Factor

8.20o/o

34.00o/o

31.212o/o

39.412Vo

60,588%

1.6505

Notes and Sources
Column A: Northern Schedule RevReq-1-1
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities, lnc. - New Hampshire
Twelve Months Ending December 31,2016
Rate of Return Calculation

DescriptionLine Balance
Capital

Structure Cost %

Docket No, DG 17-070
Schedule 2
Page 1 of 1

Weighted
Cost %

(A) (B)

51.70%

48.30%

(c)

10.30%

6.160/o

5.33%
0.00%
2.98o/o

0.00%

l---'ffil

(D)

1

2
J
4
5

6

Companv Proposed Rate of Return
Common Stock
Prefered Stock Equity
Long-Term Debt
Short-Term Debt

Total

$ 155,183,729

145,000,000

$ 300,183,729 100.00%

7 Staff Recommended Rate of Return
8 Common Stock $
9 Prefered Stock Equity
10 Long-Term Debt
11 Short-Term Debt

12 Total $ 300,183,729 100.00%

155,183,729

145,000,000

51.70%

4830%

4.42o/o

0.000/o

2,980/o
0.00%

7A4%

8.55%

6.16%

Notes and Sources
Column A and C, lines 2-5: Northern Schedule RevReq-6 (Bates page 1 50)

Staff Recommended Rate of Return: See Testimony of J, Randall Woolridge
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Twelve Months Ending December 31,2016
lmpact of Staffs Recommended Rate of Return on Company's Revenue Deficiency

Staff
Adjustments

(B)

-0.90%

Docket No. DG 17-O7O

Schedule 2.1

Page 1 of 1

Staff
Total
(c)

$ 131 ,491 ,800
7.40%

Line Descrintion
Gompany
Proposed

(A)

I
2
3

4

5
6

Total Rate Base
Rate of Return
Return Requirement

Net Operating lncome

lncome Deficiency
Revenue Conversion Factor

$ 131 ,491 ,800
8.30%

$ 10,913,819 $ (1,183,426)

$ 8,048,949

$ 2,864,870
1.65049

$

$

9,730,393

I,048.949

$ 1,681,444
1.65049

7 Total Revenue Deficiency

I Percent of Request

Notes and Sources

$ 4,728,445 _$11,953,235t $ 2,775,210

590/o

Column A: Summary Totals from Schedule I
Line 2: Schedule 2
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NEW HAMPSHIRE PUBUC UTILITIES COMMISSION

Northem l,rtilit¡es. lnc. - New Hampshirc
Twelve Months Ending December 31. 2016
Ratemak¡ng Adjustments

Line Descript¡on

Reference Schedule

Rate Bãsê
Utjlity Plant ¡n Seru¡ce
Less: Reserve for Deprec¡ation

Net Utiliv Plant

$ 212,0s9,659
(67,'148,218)

144,911,441

2,421,A0A
't.387,963

Asset
3^809,??1 (5r"516)

979,079
$ 35,058.793

476,388
394,724

3,268,101
1,417,2U

2,570
6,746.818
7,036,935

383,589
4,467,456
2,783,666

(385,681)
4.699

Adjustment 1

Adjusùnent 2
Adjusfnent 3
Adjustment 4
Adjustment 5
Adjusûnent 6
Adjuslment 7
Adjustment I

Docket No, DG 17-070
Schedule 3
Page 1 oÍ 2

companv staff staff statr staff staff staff stafi . staff AdjustrentPrcP9:ed AdjuìgFntl Adju:tjnent2 Adjustment3 Adjustment4 Adjustment5 Adjustment6 AdjustmentT AdjustrentB Subtotat(A) (B) (c) (D- --tÊt- (F 
- 

--ret- 
-lHj-- 

(D- -..l]Ï-Schedule 3.1 Schedule 3.2 Schedule 3.3 Schedute 3.4 Schedule 3.5 scneàulè s.o Schedule 3.7 Schedule 3.8

I

2
3
4

6
7
I
9

10
11

14
15
16

Plus: M&S lnventories
Plus: Cash Working Cap-¡tal
Plus: Prepayments
Plus: SFAS 109 Net Regulatory

SuLTotal

$ (124,2s6) $ (s,e70) S (23,891) $ (154,116)

-- - _--- --- _ 
---:- 

-- _ 
-Oz+2ss¡ 

(sB?o) (r33r1) --1ïAjiõt

(52,516) (52,s16)

(s2,516)

Less: Net Defered lncome Ta
Plus: Defered lncome Ta Debit
Less: Customer Depos¡ts
Less: Customer Advances

Total Rate Base
Rate of Retum
Retum Requirement

Opemting Revenues
Sales Revenue
Flow-Through Revenue

Sales Revenue
Other OpeEting Revenue

Total Operat¡ng Revenues

OpeRt¡ng Expenses
Purchased Power $
TÊnsmiss¡on
Distribúion
Customer Aæount¡ng
Customer SeN¡ce
Adm¡nistrative & GeneÉl
Deprec¡at¡on
Amortiætion
Tdes Other Thân Income
FedeÉl lncome Tdes
State lncome Tães
Defered FedeEl & State lnæme'Ta(
lnterest on Customer Deposits

Total OpeEting Expenses

38 NetOpeãtinglncore

39 lncomeDeficiency
40 Revenue Conversion Factor

41 Revenue Deficiency

ChecR

42 Percent ofTotal

(16,798,824)

(430,588)

't3'1,491,800

$34,079,714 $(157,960) S _ $ _ $ -

$ u,o7s.7't4 $ - $--115?B60) -$-- - I - S--- _

8.30%
$ 10,913.819

$ (sr"516) $- - -5----:- $ - -$ - $ (1r42s6) $ (58?o) T (r3.BrÐ -t--lãõ6F-àã
7.40v. 7.4ovo 

- 
7.40v. 7-4oo/o 74Qv. 7.4o% 7.4o% 7.40o/o z.4ovo$ (3,s86) $ - -$ - -$ -- $ - -$ (rJrI

s (1s,291)'t7
18

20
2'l
22

$

$ $-

(111,80s) (23,865) (136,865) (21.1,011) (11.026) (37,s69)

$ (157,960)

(157,960)

I 16,;e1
30,683

'141(s32,

904

23
24

27

29
30
31

5J
s

$ - $ (1s?860)-- - -s - -5- - $ - $ - -S - -5-iì¡?F6öt

$

(49,302)
(12,953)

34,897
9,168

2.4Vô

7,449
1,957

O.5lo

42,714
11,223

3,442

o.20/õ

11,726
3,081

0.9'/o

65,861
17,303

4.8Yo

l1 {Â
$ 27,00934s $ - $ (6r25s) $ (6140) $ (14,45r) -$ (8zrr4) $ (12?.u?) -$ (6-,680) 6 Q2J62' $ (3s4S6?)

$8,048,949$-$(95,705)567,740$14,459$A2,s24$'127,A47$6,680$22,762$226,707

$ 2,s64.e70 $ (3,886) $ es,]Oi S (67,740) $ (14.45e) S (82.s24) $(137.042) $ (7.122,, $ (24,s30) $ (241,ee8)1.ô5049 1.65049 _ 1.65049 1.65049 l€5049 1.65049 1.65049 1.65049 1.65049 1.65049

$ 4,728,44s $ (6,414) $ 157,960
6.54.710

1.ú.6 O.1Vo -3.3o/o

_$__j1!,999I _S___g9p94I _S__flgqÉqq _g__@187L _$_olJÞÐ =$ (40,486) $ (3ee,416)

2.90/.

Adjust Cash Work¡ng Cap¡tal for Expense Adjustments
To Annual¡ze 2016 Revenues for Customer Growth
Remove Legal Costs Related to Notiæs of Probable Molations
Aud¡t lssues Northem Agreed Upon
Elim¡nate lnfl ation Allowance
El¡minate 2018 Wage lnirease
El¡m¡nate lncrease to 401 (k) Assoc¡ated w'rth 201 I lncrease to payroil
El¡m¡nate 2018 lncrease in Med¡æland Dental lnsuEnce
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NEW HAMPSHIRE PUAUC UNUTES COMMISSION

Northem lnilit¡es. lnc. - New Hampshirc
Twelve Months Ending Deæmber3i, 2016
Ratemakng Adjustments

(52.516)

(1,360,485)
(231,365)

Docket No, Dc 17-070
Schedule 3
Page2 of2

2,421,AOA
'1,335,447

(16,798,824)

(430,s88)

L¡ne Dêscríbtiôn

Refercnce Schedule

Rate Bas
Utility Plant in Seruiæ
Less: Reserye for Depreciation

Net Utiliv Plant

Plus: M&S lnventories
Plus: Cash Working Capital
Plus: Prepayments
Plus: SFAS 109 Net Regulatory Asset

SuÞTotal

Less: Net Oefened tnæme Tex
Plus: Defered Inæme Tax Deb¡t
Less: Customer Deposits
Læs: Customer Advancs

Total Rate Base
Rate of Retum
Retum Requircment

OpeEting Revenu€
Sales Revenue
Flow-Thrcuqh Revenue

Sales Revenue
. OtherOperatingRevenue

Total Ope€ting Revenues

OpeEting Expenses
Purchased Power
TÉnsmission
Distribut¡on
Customer Aæounting
Customer Seryice
Admin¡strative & GeneÉt
Depmiat¡on
Amortiætion
Tdes Other Than lncome
Fede€l lnæme Taes
Slate lncome Taes
Deñered Federal & State lncome Taes
lnterest on Customer Depos¡ts

Totâl Operat¡ng Expenses

38 Net OpeÊting lncome

lncome Defic¡ency
Revenue Conveßion Faétor

41 Revenue Defic¡ency

42 PercentofTotal

cafrv staff stafi statr stafi staff stafi staff Adjustment statrFoilard Adiustment I ad¡ustment lo Ad¡ustment ll Ad¡qstng4l? .Adiustment 13 Ad¡ustnÐt 14 Adjustmer¡t 15 subtotat rotats

-lÃt--ia-Fff Ë %i----H¡--(¡r---kj-schedule 3.9 schedule 3.10 schedule 3.11 schedule 3.12 scneo-uË g.la scheiu¡e g.14 schedule 3.15

$ (154'116) $ (348,43s) $ (18,499) $ (1o,1es) $ (s31,2s1) S 211,528,408

(1s4r16) -- (34s¡3Ð (18;4rr) ----- -- (1orrÐ ---ãìË+ 
- 

_ 
- 

_ 
-1äå3ä 

-#Ëiî#I

1

2

4

$

860

5
6
7

10
11

13
14

1ô

a7

l8
19
20
21
22

23
24

26
27
2A
29
30
31

32

37

(52,s16)

Ad¡ustrnent I
Adjustrnent 1 0
Adjustnent 1 1

Adjustment 12
Adjustrnent 1 3
Adjustment 14
Adjustrnent 1 5

'116,791

30,683
179,A75
47,256

$ (206,632) s (34s/3Ð -$ (1s/rÐ $ - ${10,1rE $- ,31p6- $ - s - -9f-ã52¡drt-E-ì3T,ãtããu-
-=-!Y - .-74ovo 7-4oo/. 7 4ovo 7.4ovo 7.4ovo 7.40% 7.4oo/o 7.40./. 7.4oo/o$ (1s,2el) $ (2ria4) ¡-tip6gl $ - --f-its¡i -f-n-tr -$----:= -s--r= -F-tã6dÉi -$-_rñiËä

(1s7,e60)$-$-$-$-$_$_9_(.157,e60)33,s21,754

$(157,160) $- - I - -$ - -E-- - $- _ $ _ $ _ --li5z96õr-E-EãÞj754
$ (157's6o) $ - -$--------$ - -$--- - -$ - -$- - -s-- - -s-(rsz,geo) $ 34,s00,833

00

(532,14't',) (s76,300) (22,7s1) (216,231) (13.062)
(231,365)

72,214
1A,972

(24,236\
7,564
1,987

(24,236\
458,386
120,426

$ 476,388
3p4,724

3,268,101
1,817,2U

2,570
5,386,333
6,805,570

383,589
4,443,220
3,242,Os2
(265,255)

4,699

7,10'l
'1,866

67,490
17,731

4,O77
1,071

3,274

39
40

$ 226,707 $ 349,169 S ,13.7S4 S 131,010 $ 7,914 $ 140,179 $ 14,685 $ (4,134) $ 87s,314 $ 8,928.263

$(241,,ss81$(374,e53)$(]:,]-sglslrar,øo¡st.,uo'glE(rze,our)s(r¿,ou!l$4,134s(rou,.ni)srru,osi
1.65049 1.65049 1.65049 1.65049 t.oso¿ó r.osøé i.eso¿g 1.6so49 .r.6s049 

1.65049

't3_'l% 0.57. 4.6./" 0.3% 4.3% o.5Ò/o 4.10/o

Elim¡nate Restricted Stock Plan and EpS Component of lncentive Compensation
Eliminate 2018 lnæase to lnsuEnce Premiuñs
El¡m¡nate 2017 estimated inæase ¡n property Ta
Sharing of D¡rectoß and Ofñceß L¡abil¡ty lnsuranæ
Modifiætions to Depreciatjon end Amortization
TrusUp Payroll Taes for Other Adjustrnents
lnterest Synchron¡zation
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities, lnc. - New Hampshire
Adjustment 1

Adjust Cash Working Capital for Expense Adjustments

Line Description
Company
Proposed Adjustment

Docket No, DG 17-070
Schedule 3.1

Page '1 of I

Adjusted
Amount

(A)

6 818

$4,467,456
$2,783,666

($385,68'1)
($615,281)

$6,250,160

$12,996,978

6.55%

($24,236)

$458,386
$120,426

134

94,443,220
ç3,242,052
($265,255)
($611,147)

_$6,808,870_

$12,195,203

6.55o/o

æ6-
786

(B) (c)

1

2

Staff Adiustments to Expenses

O&M Expenses
Administrative & General

Total

Taxes and lnterest Expense
Taxes Other than lncome
Federal lncome Taxes
State lncome Taxes
I nterest Synchronization

TotalTaxes and lnterest Expense

Total Adjusted O&M Expense/tax/interest

Other O&M Expense Days Lag (6.55%)

Adjusted Cash Working Capital

lmpact to Rate Base

Notes and Sources

$ (1,360,485) $ 5,386,333
$ (1,360,485) $ 5,386,333

3

4
5

6
7

B

9

10

11

$851,302

_q851,302_ ($sz .516) $798

Lines 1 1:24 day lag on Other O&M, Northern Schedule RevReq-S-2 (Bates p. '14 7)

Lines 1 1:24 day lag on Other O&M, Northern Schedule RevReq-S-2 (Bates p. 147)

Line 6, Column A, Northern Schedule RevReq-3-20, page 2 of 2 (Bates p. 1a0)
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NEW HAMPSHiRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment 2

To Annualize 20'16 Revenues for Customer Growth

Line Description
Company
Proposed Adjustment

Docket No. DG 17-070
Schedule 3.2
Page 1 of 1

Adjusted
Amount

(A) (B)

$ (157,960) $

(c)

(157,960)1

2

3

4

5

o

7

I

I

Distribution Revenue
Annualize for customer growth

Total

NH lncome Tax
Etfect on NH income tax expense

FederalTaxable
Federal lncome Tax Rate

Effect on Federal income tax expense

$

$ $ (157,960) $ (157,960)

8,20o/o

34%

$

$

$

$

$

8.2000/o

$ 12,953

$ (145,007)
340/o

$ 49,302

$ (62,255) $ 62,255

_$__*_195,705I $ (95,705)

Total Taxes

lmpact to Operating lncome

Notes and Sources
Northern response to Staff Tech 1-17 DR

12,953

T@
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment 3
Remove Legal Costs Related to Notices of Probable Violations

Company
Line Description

Docket No. DG 17-070
Schedule 3.3
Page 1 of 1

1 Outside Legaland Consulting Services $

NH lncome Tax
Effect on NH income tax expense $

Federal Taxable
Federal lncome Tax Rate
Effect on Federal income tax expense

$

Total Taxes

lmpact to Operating lncome

Proposed
(A)

8,200/o

340/o

(B)

$ (111,805) $

Adjustment
Adjusted
Amount

(c)

(111,805)

8.2000/o

$ 9,16E $ 9,168

$ (102,637)
340/o

$ 34,E97 $ 34,897

$ 44,065 $ 44,065

$ (67,740) $ (67,740)

2
3

4
5

6

7

I

$

$

$

Notes and Sources
Audit Report p, 92

Attachment SPF-1 
DG 17-070 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities, lnc. - New Hampshire
Adjustment 4
Audit lssues Northern Agreed Upon

Line Description
Company
Proposed Adjustment

Docket No. DG 17-070
Schedule 3.4
Page '1 of 1

Adjusted
Amount

(A) (B) (c)

I
2
3
4
5

Audit lssue #3
Payments for services outside test year
lncorrect expense allocation
lncorrect expense allocation
Out of period expense
e-Smart payment correction

Audit lssue #8
Transfer expense to Envir Remediation
Correct overcharge outside test year

Audit lssue #9
Late fee penalty on property tax

Audit lssue #10
NY Corp income tax return fee

15 Total

$ $ (102) $
(1 ,1 58)

(246)
(500)

(7,721)

(102)
(1,1 58)

(246)
(500)

(7,721)

6
7

(2,548) $
(8,941) $

(2,548)
(8,941)

B

I

(2,500) (2,500)

(1 50) (1 50)

_$___(23,865)

8.200%
$ 1,957 _$_____1,9gz_

(21,908)
34%

$ 7,449

$ 9,406 _$____9,406_

$ (14,459) $ (14,459)

$

16

17

18
'19

20

NH lncome Tax
Effect on NH income tax expense

FederalTaxable
Federal lncome Tax Rate
Effect on Federal income tax expense

21 Total Taxes

22 lmpact to Operating lncome

8.20o/o

$

$ $
34o/o

$

$

$

865

Attachment SPF-1 
DG 17-070 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities, lnc. - New Hampshire
Adjustment 5
Eliminate lnflation Allowance

Adjustment

Docket No. DG 17-070
Schedule 3.5
Page 1 of 1

Adjusted
AmountLine Description

Company
Proposed

(A)

$ 136,865

8.200%

(B) (c)

1 A&G - lnflated O&M Expenses

NH lncome Tax
Effect on NH income tax expense

FederalTaxable
Federal lncome Tax Rate
Effect on Federal income tax expense

Total Taxes

lmpact to Operating lncome

$

2
3

4
5

6

7

I

8.2000/0

$ (11,223)

$ 125,642
34%

$ (42,718)

_$_15x911t

$ 82,924

$ 53,941 $

$

$
34o/o

$

-$ (82'e2ll $

Notes and Sources
Column A, Line 1: Schedule RevReq-3-14 (Bates pages 1 29-1 30)

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment 6

Eliminate 2018 Wage lncrease

Line Description
Company
Proposed Adjustment

Docket No. DG 17-070
Schedule 3.6
Page 1 of 1

Adjusted
Amount

(A)

125,351
60 168

(125,351)
(60,168)

(B) (c)
NoÉhern

2018 Wage lncrease
Chargeable to Captial (48.00%)
Chargeable to O&M

USC
20'18 Wage lncrease
Chargeable to Captial (30.53%)
Chargeable to O&M

Total NU & USC 2018 Charged to O&M $

NH lncomeTax
Effect on NH income tax expense

FederalTaxable
Federal lncome Tax Rate
Effect on Federal income tax expense

14 Total Taxes

15 lmpact to Operating lncome

16 lmpact to Rate Base

Notes and Sources

65,1 83 (65,183)

209,916

1

2
3
4

5
6
7

I
o

10

64 087
(209,916)

(64,087)
145 829 (145,829)

211,011

8.200%

$

_$___(17,303)_

$ 1e3,708
34%

$ (65,861) $ 65,861 $

_$__(83,1,64)_

$ 127,847 _g (nrg+u $

$ 124,256 _þ (124,256) $

$ 17,303 $

$

$ 83,164 $

8.200o/o

11

12
13

34%

Column A, Lines 1-4: Schedule RevReq-3-7 (Bates page 121)

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities, lnc, - New Hampshire
Adjustment 7
Eliminate lncrease to 401(k) Associated with 2018 lncrease to Payroll

Line Description
Company
Proposed Adjustment

Docket No. DG '17-070

Schedule 3.7
Page 1 of 1

Adjusted
Amount

(A) (B) (c)
Northern

401(k) Expense Adjusted for 2018 Wage lncrease
Chargeable to Capital (44.95To)
Chargeable to O&M

usc
401(k) ExpenseAdjusted tro2018 Wage lncrease
Chargeable to Capital (31.18%)
Chargeable to O&M

9 Total NU & USC 2018lncrease Charged to O&M

10 NH lncome Tax
11 Effect on NH income tax expense

12 Federal Taxable
13 Federal lncome Tax Rate
14 Effect on Federal income tax expense

15 Total ïaxes

16 lmpact to Operating lncome

17 lmpact to Rate Base

Notes and Sources

12,128 (12,128)
3,782 (3,782)
8,346 (8,346)

11,026

8.200o/o

$

$ (904) $ 904 $

$ 10,122
34o/o

$ (3,442) ï 3,442 $

$ (4,346) $ 4,346 $

1

2
â

4

Ã

o
7

I

4,868
2,188

(4,868)
(2,188\

2,680 (2,680)

$

8.200o/o

$
34o/o

$ 6,680 $ (6,680) $

$ s,e70 $ (5,970) $ 0

11,U:/6

Column A, Lines 1-8: Northern Workpaper 4.4 (Bates page 177)

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment I
Eliminate 2018 lncrease in Medical and Dental lnsurance

Line Description

1 Northern
2 Expense Adjusted lor 2018 lnsurance lncrease
3 Chargeable to Captial (44,95%)
4 Chargeable to O&M

5 USC
6 Expense Adjusted for 2018 lnsurance lncrease
7 Chargeable to Northern (18.68%)
8 Chargeable to Captial (31.64%)

Chargeable to O&M

9 TotalNU & USC 2018lncrease Charged to O&M $

NH lncome Tax
Effect on NH income tax expense

(A)

33,395 (33,395)
15,0'1 1 (15,01 1)

18,384 (18,384)

Company
Proposed Adjustment

Docket No. DG 17-070
Schedule 3.8
Page 1 of '1

Adjusted
Amount

(B) (c)

'150,238

28,064
8.880

(28,064)
(8,880)

(1 9,1 85)1 9. '185

'10

11

12
'13

14

37,569

8.200%
$ (3,081)

$ 34,488
34o/o

$ (11,726)

$ (14,807)

$

$ 3,081 $

$

$

$_$_11,807_

$ (22,762)

8.200%

Federal Taxable
Federal lncome Tax Rate

Effect on Federal income tax expense

'15 Total Taxes

'16 lmpact to Operating lncome

17 lmpact to Rate Base $ 23,891 $ (23,8e1) $

34o/o

$ 22.762 $

0

Notes and Sources
Column A, Lines 1-4: Northern Workpaper 3.1 (Bates page 170)

Column A, Lines 5-8: Northein Workpaper 3,3 (Bates page 172)

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment 9
Eliminate Restricted Stock Plan and EPS Component of lncentive Compensation

Adjustment

Docket No. DG 17-070
Schedule 3.9
Page 1 of 1

Adjusted
AmountLine Description

Company
Proposed

1

2

3

4
5

6
7

I

I

10

Restricted Stock Plan Charged to NU (O&M)
lncentive Compensation Charged to NU (O&M)

Total Restricted Stock and lncentive Comp

NH lncome Tax
Effect on NH income tax expense

Federal Taxable
Federal lncome Tax Rate
Effect on Federal income tax expense

Total Taxes

lmpact to Operating lncome

Restricted Stock Plan Charged to NU (Capital)
lncentive Comp Charged to NU (Capital)

14 lmpact to Rate Base

Notes and Sources

$ (247,467) $ 179,875 $ (67,592)

$ (312,481 ) $ 227,131 $ (85,350)

$ 480,377 $ (349,1 6e) $ 1 31 ,208.28

$ 122,616
225,822

$ (122,616) $

348,438

348,438 $ (348,438)

$
$

$
$

(A)

279,009 $
513,850 $

(B)

(370,760)

(c)

(91,751)
308,310

$ 216,558

8.200%-$--l¡z?sB-t

198,800
34o/o

ù 792,858

8.2000/o

$ (65,014)

$ 727,844
34o/o

$

11

12
13 $

$

$

$

Ire

Column A, Line 1: NU Response to Staff 1-14
Column A, Line 2: Derived from NU Response to Staff Tech 2-24 (see below)

Restricted Stock Plan - 2016
Charged to NU (18.68%)

Capitalized (30.53%)
Charged to NU O&M

s 2J50p24
$ 401 624

lncentive Compensation-201 6
Charged to NU (18.68%)

Capitalized (30.53%)

Charged to NU O&M

Total Restricted Stock and lncentive Comp (Capital)
Total Restricted Stock and lncentive Comp (O&M)

$ 348,438
$ 792,858

739
22b

$ 513

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment 10
Eliminate 2018 lncrease to lnsurance Premiums

Line Description

ïotal Property & Liability lnsurance-Northern
Total Property and Liability - USC
Total Property & Liability lnsurance

NH lncome Tax
Effect on NH income tax expense

Federal Taxable
Federal lncome Tax Rate
Effect on Federal income tax expense $ (15,1 17) $ 7,101 $ (8,016)

*$-__i_%999r $ 8,967

$ (13,784)

$ (10,122)

$ 29,346 $ 15,562

$ 237,575 *q_l19,4991 $ 219,076

Gompany
Proposed Adjustment

Docket No. DG 17-070
Schedule 3.'10
Page 1 of2

Adjusted
Amount

(A)

30,531 $
17,904

(B)

(20,e16) $ 9,615
16,069

$ 25,684

8.200o/o

$ (2,106)

$ 23,578
340/o

(c)

1

2

3

4

5

6
7

I

$

$ 48,435

8.200%

$ (3,972)

$ 44,463
340/o

I

10

11

Total Taxes

lmpact to Operating lncome

lmpact to Rate Base

Notes and Sources

w

See Workpaper for adjusted amounts

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. . New Hampshire
Adjustment 10
Eliminate 2018 lnsurance Premiums - Workpaper

Line Description

Northern Propertv and Liabilitv lnsurance
Property:

All Risk
Crime
K&E

Total Property

Company
Proposed 2016 Amounts Difference

(A) (B) (c)

Docket No. DG 17-070
Schedule 3.10
Page 2 of 2

1

2
ó

4
5
7

10,581
1,464

255

10,58'1
1,464

255
12,300 12,300

Liability
Workers' Compensation
Excess
Cyber
Automobile
Directors and Officers
Fiduciary

Total Liability

Notes and Sources

I
o

'10

11

12

13
14
'16

111,303
275,825

8,482
28,700
42,788

3,337
470,434

100,976
250,232

8,482
26,037
42,788

327)
593)

0
(25

(2,663)

J 337
431,851

444,151

(38,584)

(38,584)17 Total Property and Liability - Northern

18 Charged to Capital

19 Charged to O&M

19 USC ProgeftLand Liability lnsurance
20 Property:
21 All Risk
22 Crime
23 K&E
24 Total Property

Liability
Workers' Compensation
Excess
Cyber
Automobile
Directors and Officers
Fiduciary

Total Liability

261,462 240,547

482,734

221,272 203 604 '17.668)

6,506
690
116

6,506
690
'116

312 7,3127

,824)
,224)

(357)

(6
(7

25
26
27
28
29
30
31

32

33
34
35

óo

37

I '18,266

125,188
3,843
6,1 86

20,171

111,442
117,964

3,843
5,829

20,171
1,512512

275,166 260.761 (14,405)

Total Property and Liability - USC
Allocator Factor to UES
Total Property and Liability - Allocated to UES

Charged to Capital

Charged to O&M 35,984

282,478
18.51o/o

268,073
18.510/o

(14,405)
18.510/0

52,287

16,303

49,620

5.472

(2,666)

(831)

-@

____a14e

Northern Workpapers 5.1-5.4 (Bates pages 179-180)
Capitalization rates from WP 5.'l formula

Line 5
Lines 9, 10, 11, 13,14
Lines 12

51 .320/o

44.95%
57.140/o

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment 11

Eliminate 2017 estimated increase in Property Tax

Line Description

1 Assessed Value

Property Taxes
Annualize 2016 tax expense

Property Tax Expense

Property Taxes
Property T ax 2017 Estimated lncrease

Total Adjusted Property Taxes

Total Adjusted Property Taxes

10 lncrease to Property Taxes

11 NH lncome Tax
12 Effect on NH income tax expense

13 . Federal Taxable
14 Federal lncome Tax Rate
15 Effect on Federal income tax expense

16 Total Taxes

17 lmpact to Operating lncome

$ 3,962,803
g 216,231 $ (216,231)

$ 4,1 79,034

$ 4,1 79,034

$ 678,611

8.200%
$ (55,646) $ 17,731

$ 622,965
34%

$ (211,808)

Company
Proposed Adjustment

Docket No. DG 17-070
Schedule 3.11
Page 1 of 2

Adjusted
Amount

(A)

$ 273,384,005

$ 3,500,423
462,380

$ 3,962,803

(c)

$ 273,384,005

(B)

2

.t
4

5
6
7
I
I

$ 3,500,423
462,380

,$ 3,962,803 
.

$ 3,962,803
$

$ 3,962,803

$ 3,962,803

$ 462,380

8.200o/o

$ (37,915)

$ 424,465
34o/o

44,318)$(1

$ (267,454) s 85,221 $ (1 82,233)

ç 411,157 $ (131,010) $ 280,147

Notes and Sources

216,231

Column A, Lines 'l-'10: Northern Shedule RevReq-3-18 (Bates page 136-137)

Attachment SPF-1 
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NEW HAMPSHIRE PUBLIC UTILIT¡ES COMMISSION

Northern Utilities. lnc, - New Hampshire
Adjustment 12

Sharing of Directors and Officers Liability lnsurance

Line Description

Directors and Officers-Northern
Charged to Capital
Charged to O&M

Directors and Officers-USC
Directors and Officers-USC allocated to NU

Charged to Capital
Charged to O&M

Director and Officers Charged to O&M

NH lncome Tax
Effect on NH income tax expense

(1,285) 1,285

lT-(1J--odÐl $ 13,062

8.200%

$ 1,071 $ (1 ,071)

11,991
34%

$ (4,077)

_$.__ufq_ _$-__ff1q1

$ (7,914) $ 7,914

$ 10,199

$ (1o,1ee) _$____19t99_

Company
Proposed

Docket No. DG 17-070
Schedule 3.12
Page 1 of 1

Adjusted
Amount

(c)

21,394
9,617

(A)
Adjustment

(B)

1

2

3

4
5
6
7

8

I
'10

42,788
19,233

(21,394)
61

23.555 (11,777) 11 777

11

12

13

FederalTaxable
Federal lncome Tax Rate
Effect on Federal income tax expense

14 Total Taxes

15 lmpact to Operating Income

16 Director and Officers Charged to Capital

lmpact to Rate Base17

$$

20,171
3,734
1,164
2,569

$ 26,124

8.2000/o

$ (2,142)

23,982
34%

$ (10,296)

$ 15,828

20,397

20,397

(10,086)
(1,867)

(582)

10,086
1,967

582

$

$

Notes and Sources

54 $4

1 0,1 99

Nofthern Workpaper 5.1-5.4 (Bates pages 179-182)
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities. lnc. - New Hampshire
Adjustment 13

Modifications to Depreciation and Amortization

Line Description
Company
Proposed Adjustment

Docket No. DG 17-070
Schedule 3.1 3

Page 1 of 1

Adjusted
Amount

1 Depreciation Expense
2 Amortization Expense
3 Total Depreciation and Amortization

NH lncome Tax
Effect on NH income tax expense

Federal Taxable
Federal lncome Tax Rate

Effect on Federal income tax expense

Total Taxes

lmpact to Operating lncome

Accumulated Depreciation

lmpact to Rate Base

(A) (B)

$ 6,996,962
(6e,136)

$ 6,927,826

8.200%

T--tsoap-ø $ 18,972

(c)

$ 6,765,597
(6e,136)

$ 6,696,461

8.200%
549,110)$(

4

5

o

I

I

10

11

12

$ 6,359,744
340/o

T-P¡õ,.æ.Ð

$ (2,730,3e5)

$ 6,147,351
34o/o

$ (2,090,099)

$ 91 ,1 86 $ (2,63e,20e)

_9___!rg_,43J_

$ (6,927,826)

*q*-G,9?ZÉ¿9I

$ (140,179)

$ (231,365)

_g___!,057-252_

$ (6,6e6,461)

_$__19,6e6,46!_

Notes and Sources

1

See the Direct Testimony of Al-Azad lqbal
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

Northern Utilities, lnc. . New Hampshire
Adjustment 14
True-Up Payroll Taxes for Other Adjustments

Line Description
Company
Proposed Adjustment

Docket No, DG 17-070
Schedule 3.14
Page 1 of 1

Adjusted
Amount

1 8,1 96
6,040

$ 24,236

8.200%
$ (1,e87)

$ 22,249
34o/o

(B)

$ (18,1e6) $

$

$

$

(A) (c)
1

2
J

4

5

b

7
I
o

10

11

Payroll Taxes
Social Security
Medicare

Total Payroll Taxes

NH lncome Tax
Effect on NH income tax expense

Federal Taxable
Federal lncome Tax Rate
Effect on Federal income tax expense

Total Taxes

lmpact to Operating lncome

$ (7,564) $

$ (9,551)

$ 14,685 $ (14,685) $

$

8.200Vo

34o/o

Notes and Sources

$1

$ 7,t

Column A, Lines 2-3: Schedule RevReq-3-1 1 , Updated September 16, 201 6, Line 6

12

13
14
15

Social Security Medicare
Excluded lncentive Compensation within Test Year
2018 Payroll lncreases
ïotal Payroll Amounts Excluded

NU 2018 lncrease in Excess of Taxable linit (2.2%)
USC 2018lncrease in Excess of Taxable Limit(27A%

Payroll ïax Rate
Total Excluded Payroll Taxes

Estimate of Pavroll in Excess of Taxable Limit
lncrease in O&M Payroll/Compensation

Northern in Excess of Taxable Limit
USC in Excess of Taxable Limit

$ (416,s51) $ (416,551)

9,034
114,041

(293,476)
6.20%

(416,551 )
45%

$ (205,540)
(211,011)

$ (205,540)
(211,011)

16
17

18

19

20
21

See below
See below

Per Company
428,221

9,287
117,236

Ratio

22
23

2.2%
27.4o/o

Notes and Sources
NU Schedule RevReq-3-19 (Bates page 138)& WorkpaperT,l-7.2 (Bates pages 186-187)

re
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NEW HAMPSHIRE PUBLIC UTILITIES COMMISSION

NoÉhern Utilities. lnc. - New Hampshire
Adjustment 15
I nterest Synchronization
"Change in lnterest Expense Applicable to lncome Tax Computation"

Line Description
Company
Proposed

(A)

Staff
Adjustments

(B)

Docket No. DG 17-070
Schedule 3.15
Page 1 of 1

Staff
Total
(c)

Rate Base
lnterest Component of Rate of Return
lnterest Attributable to Rate Base

NH lncome Tax
Effect on NH income tax expense

Federal Taxable
Federal lncome Tax Rate
Effect on Federal income tax expense

Total Taxes

10 lmpact to Operating lncome

Weighted Cost
Long-Term Debt
Short-Term Debt
lnterest Component of Rate of Return

Notes and Sources

1

2

3

4

5

6
7

I

I

$ '131,49'1 ,800
2.ggo/o

3,913,196

8.2OOo/o

$ 3,592,314
34%

ç (1,221,387)

(352,402) 131 ,139,398
2.98%

3,902,708

8.200%

$ 860 s (320,022)

$ 3,582,686
34o/o

$ (1,218,113)

$ 4,I 34 $ (1 ,538,1 35)_$__11,542,2æt

$ 1,542,269 $ ø.134\ $ 1,538,135

11

12
13
14

2s8%
0.00%
2.980/0

2.98%
0.00%
2.98o/o

74

Column A, Lines 1-3: Northern Schedule RevReq-3-2O, page 2 of 2 (Bates p. 140)

Column B, line 1: Schedule 1.1
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Northern Utilities, lnc.
Docket No. DG 17-070

PUC Staff Data Requests, Technical Session Set 1

Received : September 25, 2017
Request No. Staff Tech 1-17

Date of Response: October 9,2017
Witness: David Chong

Request:

Please annualize 2016 revenue by customer class for customer growth.

Response:

Please refer to Staff Tech 1-1 7 Attachment 1 for annualized 2016 revenue by customer
class.

I Pagelofl
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Docket No- DG 17-070
StaffTech l-17 Attachment I
Page 1 of1

NORTHERN UNUTIES, INC. - NEW HAMPSHIRE
TEST YEAR INCREMENTAL ANNUALIZED REVENUE

R6 Rll G/toDESCRIPTION

Weather Nomal TY Revenue (a)
Annual Cus¡omeß (a)
Customers (B¡lls/12)

Avenge RevÐue Per Customer

Ending TY Custmeß (b)

Change in CustomeF

Change in Revenue

Total lncremental Revenue

$ 15,041,618
270,æO
22,553

$ 667

23,176

623

$ 415,507

$ 632,282
12,052

1,004

$ 630

689

(3r5)

$ (1e8,375)

$ 455,103
16,602
1,384

$ 329

1,330

(54)

$ (17,757)

f,293
4A

$ 323

(4)

$ (1,2s3)

$ 5,482,714
58,925
4,910

$ 1,117

5j02

192

$ 214,395

G50

$ 926,24
9,708

809

$ 1,145

791

(18)

$ (20,608)

$ 4,265,414
8,266

689

$ 6,191

633

(56)

$ (346,68r)

$ 1,186,714
3,103

259

$ 4,fi2

2æ

f

$ 4,582

@2

$ 1,578,2tÍ'
¿150

38

$ 4r,ffi

33

(5)

$ (2o7,72e)

$ 2Ao1Æ2
386

32

$ 75,046

32

$-

jÆ9.

G52G5lG41Rt0R5

$1

2
3

1

5

6

7

6

Note:
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Northern New Hampshire Agreed Upon Audit lssues

Description Amount

Audit lssue #3
Payment for Services Rendered Outside Test Year
lnadvertently Allocated Expense lncorrectly
Membership Fee Allocation Correction Between NH & ME
Out of Period Expense (2017 Related)
e-Smart Payment Correction

TotalAudit lssue #3 Reductions

Audit lssue #8
lnvoice Correction Transferring Expense to ERC
Overcharge Corrected Outside of Test Year

TotalAudit lssue #8 Reductions

Audit lssue #9
Late Fee Penalty on Property Taxes

TotalAudit lssue #9 Reductions

Audit lssue #10
NY Corp lncome Tax Return Fee

TotalAudit lssue #10 Reductions

TotalAgreed Upon Audit lssues Dollars

$ (101.88)
(1,157 .54)

(245.58)
(500.00)

(7,720.80)

$

$ (9,725.80)

(2,548.00)
(8,941.00)

$ (11,489.00)

$ (2,500.00)

$ (2,500.00)

(150.00)

$ (150.00)

$ (23,864.80)

$
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Northern Utilities, lnc,
Docket No. DG 17-070

PUC Staff lnformation Data Request Set 2

Received: August 29, 2017
Request No. Staff 2-24

Date of Response: September 13,2017
Witness: Elizabeth Shaw

Request:

lncentive Awards:

a) Please provide complete copies of any bonus programs or incentive award
programs in effect at the Company for the most recent three years for senior
management, non-union, and union employees,

b) Provide the performance objectives and their weighting that must be met prior to
award of any incentive compensation for the last three years. lf not clearly delineated,
please indicate the goals for senior management, non-union, and union employees,

c) ldentify all incentive and bonus program expense incurred in 2012-2016. ldentify
the accounts charged.

d) ldentify all incentive and bonus program expense charged or allocated to the
Company from affiliates and shared services in 2012-2016.

Response:

Please see responses below for lncentive Awards:

a) Attached as Staff 2-24 Attachment 1 and Staff 2-24 Attachment 2 are the
lncentive Plans for non-union and management employees. Attached as Staff 2-
24 Attachment 3 is the Restricted Stock Plan for senior management employees.

b) Attached as Staff 2-24 Allachment 4 are the performance objectives and results
for the Plan Years 2014,2015 and 2016. These objectives are the same for all
non-union employees and are the basis for payouts under the three plans
referenced above.

c) Please see Staff 2-24 Atlachment 5, Line 3, for a summary of the incentive
compensation costs charged to Northern Utilities New Hampshire Division O&M
accounts from 2012-2016, with accounts charged.

d) Please see Staff 2-24 Attachment 5, Line 11 , for a summary of the incentive
compensation costs incurred by USC and charged to Northern Utilities New
Hampshire Division O&M accounts from 2012-2016, with accounts charged,

Page 1 of 1
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UNITIL CORPORATION INCENTIVE PLAN
(amended and restated as of January 27,2015)

The purpose of the Unitil Corporation Incentive Plan (the "Plan") is to provide employees of
Unitil Corporation and its subsidiaries identified on Exhibit A attached hereto (collectively, the

"Corporation") with significant incentives related to the performance of the Corporation and

thereby to motivate them to maximize their efforts on the Corporation's behalf. The Plan is
further intended to provide the Corporation's employees with competitive levels of total
compensation when considered with their base salaries.

L PARTICIPATION

All employees of the Corporation who are not selected by the Compensation Committee (the

"Committee") of the Corporation's Board of Directors (the "Board") to participate in the Unitil
Corporation Management Incentive Plan shall participate in the Plan (each such participating

employee, a "Participant"); plovided, however" that employees of the Corporation whose

employment is covered by a collective bargaining agreement in effect between the Corporation
and a union shall not participate in the Plan unless the participation of such employees is

provided for under the terms of such collective bargaining agreement.

il. TARGET INCENTIVE AWARD

The Committee shall establish an individual targeted award (the "Target Incentive Award")
under the Plan for each Participant for each Performance Period (as such term is used below),
expressed as a percentage of the Participant's base salary (prior to reduction under the

Corporation's 401(k) retirement plan or cafeteria plan, "Base Salary") earned during the

applicable Performance Period. The Target Incentive Awards for all Participants for the

applicable Performance Period shall be documented.

III. PERFORMANCE PERIOD

The Performance Period is the period during which performance will be measured for
determining the amounts of Participants' awards under the Plan ("Incentive Awards"). The

Performance Period for the Plan shall be the calendar year.

IV. PERFORMANCE OBJECTIVES

Prior to the beginning of each Performance Period, or as soon thereafter as practicable, the

Committee shall establish, based in part upon the recommendations of the Corporation's Chief
Executive Offlrcer (the "CEO"), objectives for the performance of the Corporation for such

Performance Period deemed necessary for the Corporation to achieve its strategic plans

("Performance Objectives"), the achievement of which or failure to achieve will result in the

payment or nonpayment of Incentive Awards, as described in Section VIII (Determination of
Incentive Awards.) The Performance Objectives for the applicable Performance Period shall be

documented.

1
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V. PERCENTAGE WEIGHTING

Coincident with the establishment of the Performance Objectives for a particular Performance

Period, the Committee shall, based in part upon the recommendations of the CEO, determine the

relevant weights (the "Percentage Weightings") to be assigned to each of the Performance

Objectives established for such Period, based on the relative impact of each Performance

Objective on the Corporation's performance. The Percentage Weightings for the applicable

Performance Period shall be documented.

VI. PERFORMANCE STANDARDS

Prior to the beginning of each Performance Period, or as soon thereafter as practicable, the

Committee shall, based in part upon the recommendations of the CEO, establish the Performance

Standards for each Performance Objective. The Performance Standards for such Performance

Period shall be documented. Performance Standards shall be set for the following three levels of
achievement - "Threshold," "Target" and "Maximum."

A.

B.

C.

Threshold: The minimum level of performance required for an Incentive Award
to be paid. No Incentive Award shall be paid for performance below this level.

Achievement of the Threshold level shall result in a payment equal to 50% of the

amount of the Target Incentive Award for the Performance Objective, as adjusted

by the applicable Percentage Weighting.

Target: The expected level of performance required, for which an Incentive

Award in an amount equal to 100% of the Target Incentive Award shall be paid

for the Performance Objective, as adjusted by the applicable Percentage

Weighting.

Maximum: The maximum level of performance, for which an Incentive Award in
an amount equal to 150% of the amount of the Target Incentive Award shall be

paid for the Performance Objective, as adjusted by the applicable Percentage

Weighting. Achievement of a result greater than the Maximum level shall not

increase the amount of the Incentive Award.

vrr. CONTROLLINGTHRESHOLD(S)

The Committee may, based in part upon the recommendations of the CEO, establish minimum
organization performance level(s) for each Performance Period ("Controlling Threshold(s)") that
must be satisfied by the corporation for Incentive Awards to be paid; provided' however' that a

Controlling Threshold need not be established for any particular Performance Period. The

Controlling Threshold(s) for the applicable Performance Period shall be documented.

VIII. DETERMINATION OF INCENTIVE AWARDS

As soon as practicable following the completion of a Performance Period, the Committee shall

determine the degree of satisfaction of the Performance Objectives and the amounts of the

Incentive Awards payable in accordance with the Plan, if any. The amount of the Incentive
Award earned by each Participant shall depend upon the degree of achievement of the

2
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Performance Standards for each Performance Objective and the Percentage Weighting assigned

thereto. If an achievement level falls between the Threshold and Target levels or between the

Target and Maximum levels, the Incentive Award shall be linearly extrapolated between the two
levels. Award calculations will be applied to Base Salary earned during the applicable

Performance Period. Subject to the payment limitations as described in Section X (Payment of
Incentive Awards) and notwithstanding anything else to the contrary contained in the Plan, the

Committee shall have absolute discretion with respect to the payment of Incentive Awards,

including but not limited to the amount to be paid and whether or not payment will be made, on

the basis of business conditions.

IX. PLAN ADMINISTRATION

The Plan shall be administered by the Committee. The Committee shall, in its sole discretion,

interpret the Plan, prescribe, amend and rescind any rules and regulations necessary or

appròpriate for administration of the Plan and make such other determinations and take such

oih.r 
- 
actions as it deems necessary or advisable for such purposes. Any interpretation,

determination or other action made or taken by the Committee shall be flrnal, binding, and

conclusive. The Committee may rely upon the advice, counsel, and assistance of the CEO in

performing its duties under the Plan.

X. PAYMENT OF INCENTIVE AWARDS

Payment of each Participant's Incentive Award shall be made as soon as practicable following
thé end of the applicable Performance Period, but not prior to January I or later than March 15 of
the calendar yeà, following the Performance Period (the "Incentive Award Payment Date");

ry.ided, however, that notwithstanding anything to the contrary contained in the Plan, no

Inðentive Award shall be paid to any individual who is not employed by the Corporation on the

applicable Incentive Award Payment Date, unless due to the individual's death, disability
(èñtitlement to benefits under the Corporation's Long-Term Disability Plan, "Disability") or

retirement at or after attaining age 55. Incentive Award payments made due to the Participant's

death, Disability or retirement at or after attaining age 55 shall be made on the applicable

Incentive Award Payment Date. All Incentive Awards shall be paid in a lump sum in cash, less

any amounts required for federal, state and local income and payroll tax withholdings.

XI. DISCIPLINARY ACTION

Notwithstanding anything to the contrary contained in the Plan, a Participant whose performance

rating for a Performance Period is "Does Not Meet Expectations" þursuant to the Corporation's

Salary Administration Policy) shall not receive an Incentive Award for such Performance Period.

XII. TERMINATION OF EMPLOYMENT

If a Par"ticipant ceases to be employed by the Corporation (a) by reason of his death, Disability or

retirement at or after attaining age 55, the Participant's Incentive Award for the Performance

Period in which his employment terminates shall be calculated using the Participant's Base

Salary earned prior to his termination of employment, or (b) other than by reason of his death,

Oisability or rètirement at or after attaining age 55, the Participant's Incentive Award for the

Performance Period in which his employment terminates shall be forfeited.

J
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XUI. FUNDING

No funds shall be set aside or reserved for payment of Incentive Awards under the Plan, and all

obligations of the Corporation under the Plan shall be unfunded and shall be paid from the

general assets of the Corporation.

XIV. NOT EXCLUSIVE METHOD OF INCENTIVE

The Plan shall not be deemed to be an exclusive method of providing incentive compensation for
employees of the Corporation nor shall it preclude the Board from authorizing or approving other

forms of incentive compensation therefor.

XV. NO RIGHT TO CONTINUED PARTICIPATION

Participation in the Plan by an employee in any Performance Period shall not be held or
construed to confer upon such employee the right to participate in the Plan in any subsequent

Performance Period.

XVI. NO RIGHT TO CONTINUED EMPLOYMENT

None of the establishment of the Plan, participation in the Plan by a Participant, the payment of
any Incentive Award hereunder or any other action pursuant to the Plan shall be held or

construed to confer upon any employee the right to continue in the employ of the Corporation or

affect any right which the Corporation may have to terminate at will the employment thereof.

XVN. NONTRANSFERABILITY OF AWARDS

Except by operation of the laws of descent and distribution, no amount payable at any time under

the Plan shall be subject to alienation by anticipation, sale, transfer, assignment, bankruptcy,
pledge, attachment, charge or encumbrance of any kind nor in any manner be subject to the debts

or liabilities of any person, and any attempt to so alienate or subject any such amount shall be

void.

XVI[. AMENDMENT AND TERMINATION

The Board may amend or terminate the Plan at any tirne; provided. however. that no amendment

or termination of the Plan shall adversely affect the entitlement of a Participant to payment of
any Incentive Award which has been determined by the Committee prior to such amendment or
termination, although the Board may amend or terminate the rights of any Participant under the

Plan at any time prior to the determination of the amount of the Incentive Award to be paid
thereto for a Performance Period.

XIX. EFFECTIVE DATE

The Plan shall be effective January 27,2075, and shall continue in effect until terminated by the
Board.

4
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Exhibit A
Participatíne Subsidiaries

Unitil Energy Systems, Inc.

Fitchburg Gas and Electric Light Company

Unitil Service Corp.

Usource LLC

Northern Utilities, Inc.

Granite State Gas Transmission, lnc.
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UNITIL CORPORATION MANAGEMENT INCENTIVE PLAN
(amended and restated as of June 5, 2013)

The purpose of the Unitil Corporation Management Incentive Plan (the "Plan") is to provide key
management employees of Unitil Corporation and its subsidiaries identified on Exhibit A
attached hereto (collectively, the "Corporation") with signifrcant incentives related to the
performance of the Corporation and thereby to motivate them to maximize their efforts on the

Corporation's behalf. The Plan is further intended to provide the Corporation's key management

employees with competitive levels of total compensation when considered with their base

salaries.

I. PARTICIPATION

Key management employees of the Corporation who are selected by the Compensation

Committee (the "Committee") of the Corporation's Board of Directors (the "Board") for
participation shall participate in the Plan (each such participating key management employee, a

"Participant") for the applicable Performance Period(s) (as defined below). Each Participant in

the Plan for a Performance Period shall be notified of such Participant's selection, such

Participant's Target Incentive Award (as defrned below) and the specific Performance Objectives

and Performance Standards (each as defined below) upon which such Participant's Incentive

Awards (as defìned below), if any, shall be based. The Participants in the Plan for the applicable

Performance Period shall be documented.

II. TARGET INCENTIVE A\ryARD

The Committee shall establish an individual targeted award (the "Target Incentive Award")
under the Plan for each Participant for each Performance Period, expressed as a percentage of the

Participant's base salary (prior to reduction under the Corporation's 401(k) retirement plan or

cafeteria plan, "Base Salary") earned during the applicable Performance Period. The Target

Incentive Awards for all Participants for the applicable Performance Period shall be documented.

III. PERFORMANCE PERIOD

The Performance Period is the period during which performance will be measured for
determining the amounts of Participants' awards under the Plan ("Incentive Awards"). The

Performance Period for the Plan shall be the calendar year.

IV. PERFORMANCE OBJECTIVES

Prior to the beginning of each Performance Period, or as soon thereafter as practicable, the

Committee shall establish, based in part upon the recommendations of the Corporation's Chief
Executive Offîcer (the "CEO"), objectives for the performance of the Corporation for the next

following Performance Period, deemed necessary for the Corporation to achieve its strategic

plans ("Performance Objectives"), the achievement of which or failure to achieve will result in

the payment of Incentive Awards, as described in Section VIII, Determination of Incentive

Awards. The Performance Objectives for the applicable Performance Period shall be

documented.
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V. PERCENTAGE WEIGHTING

Coincident with the establishment of the Performance Objectives for a particular Performance

Period, the Committee shall, based in part upon the recommendations of the CEO, determine the

relevant weights (the "Percentage 'Weightings") to be assigned to each of the Performance

Objectives established for such Period, based on the relative impact of each Performance

Objective on the Corporation's performance. The Percentage Weightings for the applicable

Performance Period shall be documented.

VI. PERFORMANCE STANDARDS

Prior to the beginning of each Performance Period, or as soon thereafter as practicable, the

Committee shall, based in part upon the recommendations of the CEO, establish the Performance

Standards for each Performance Objective. The Performance Standards for the current

Performance Period shall be documented. Performance Standards shall be set for the following
three levels of achievement - "Threshold," "Target" and "Maximum."

A. Threshold: The minimum level of performance required for an Incentive Award

to be paid. No Incentive Award shall be paid for performance below this level.

Achievement of the Threshold level shall result in a payment equal to 50% of the

amount of the Target Incentive Award for the Performance Objective, as adjusted

by the applicable Percentage Weighting.

B. Target: The expected level of performance required, for which an Incentive

Award in an amount equal to 100% of the Target Incentive Award shall be paid

for the Performance Objective, as adjusted by the applicable Percentage

Weighting.

C. Maximum: The maximum level of performance, for which an Incentive Award in
an amount equal to I50% of the amount of the Target Incentive Award shall be

paid for the Performance Objective, as adjusted by the applicable Percentage

Weighting. Achievement of a result greater than the Maximum level shall not

increase the amount of the Incentive Award.

vII. CONTROLLINGTHRESHOLD(S)

The Committee may, based in part upon the recommendations of the CEO, establish minimum
organization performance level(s) for each Performance Period ("Controlling Threshold(s)") that

must be satisfied by the Corporation for Incentive Awards to be paid; provided. however. that a

Controlling Threshold need not be established for any particular Performance Period. The

Controlling Threshold(s) for the applicable Performance Period shall be documented.

VIII. DETERMINATION OF INCENTIVE AWARDS

As soon as practicable following the completion of a Performance Period, the Committee shall

determine the degree of satisfaction of the Performance Objectives and the amounts of the

Incentive Awards payable in accordance with the Plan, if any. The amount of the Incentive
Award earned by each Participant shall depend upon the degree of achievement of the

2
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Performance Standards for each Performance Objective and the Percentage Weighting assigned

thereto. If an achievement level falls between the Threshold and Target levels or between the
Target and Maximum levels, the Incentive Award shall be linearly extrapolated between the two
levels. Award calculations will be applied to Base Salary earned during the applicable
Performance Period. Subject to the payment limitations in paragraph X below and

notwithstanding anything else to the contrary contained in the Plan, the Committee shall have

absolute discretion with respect to the payment of Incentive Awards, including but not limited to
the amount to be paid and whether or not payment will be made, on the basis of business

conditions.

IX. PLAN ADMINISTRATION

The Plan shall be administered by the Committee. The Committee shall, in its sole discretion,
interpret the Plan, prescribe, amend and rescind any rules and regulations necessary or
appropriate for administration of the Plan and make such other determinations and take such

other actions as it deems necessary or advisable for such purposes. Any interpretation,
determination or other action made or taken by the Committee shall be final, binding, and

conclusive. The Committee may rely upon the advice, counsel, and assistance of the CEO in
performing its duties under the Plan.

X. PAYMENT OF INCENTIVE A\ryARDS

Payment of each Participant's Incentive Award shall be made as soon as practicable following
the end of the applicable Performance Period, but not prior to January 1 or later than March 15 of
the calendar year following the Performance Period (the "Incentive Award Payment Date");
provided, however, that notwithstanding anything to the contrary contained in the Plan, no

Incentive Award shall be paid to any individual who is not employed by the Corporation on the

applicable Incentive Award Payment Date, unless due to the individual's death, disability
(entitlernent to benefits under the Corporation's Long-Term Disability Plan, "Disability") or
retirement at or after attaining age 55. Incentive Award payments made due to the Participant's

death, Disability or retirement at or after attaining age 55 shall be made on the applicable

Incentive Award Payment Date. All Incentive Awards shall be paid in a lump sum in cash, less

any amounts required for federal, state and local income and payroll tax withholdings.

XI. DISCIPLINARY ACTION

Notwithstanding anything to the contrary contained in the Plan, a Participant whose performance

rating for a Performance Period is "Does Not Meet Expectations" (pursuant to the Corporation's

Salary Administration Policy) shall not receive an Incentive Award for such Performance Period.

XII. TERMINATION OF EMPLOYMENT

If a Participant ceases to be employed by the Corporation (a) by reason of his death, Disability or

retirement at or after attaining age 55, the Participant's Incentive Award for the Performance

Period in which his employment terminates shall be calculated using the Participant's Base

Salary earned prior to his termination of employment, or (b) other than by reason of his death,

Disability or retirement at or after attaining age 55, the Participant's Incentive Award for the

Performance Period in which his employment terminates shall be forfeited.

-t
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XIII. FUNDING

No funds shall be set aside or reserved for payment of Incentive Awards under the Plan, and all

obligations of the Corporation under the Plan shall be unfunded and shall be paid from the

general assets of the Corporation.

XIV. NOT EXCLUSIVE METHOD OF INCENTIVE

The Plan shall not be deemed to be an exclusive method of providing incentive compensation for
employees of the Corporation nor shall it preclude the Board from authorizing or approving other

forms of incentive compensation therefor.

XV. NO RIGHT TO CONTINUED PARTICIPATION

Participation in the Plan by an employee in any Performance Period shall not be held or
construed to confer upon such employee the right to participate in the Plan in any subsequent

Performance Period.

XvI. NO RIGHT TO CONTINUED EMPLOYMENT

None of the establishment of the Plan, participation in the Plan by a Participant, the payment of
any Incentive Award hereunder or any other action pursuant to the Plan shall be held or

construed to confer upon any employee the right to continue in the employ of the Corporation or

affect any right which the Corporation may have to terminate at will the employment thereof.

XVII. NONTRANSFERABILITY OF AWARDS

Except by operation of the laws of descent and distribution, no amount payable at any time under

the Plan shall be subject to alienation by anticipation, sale, transfer, assignment, bankruptcy,
pledge, attachment, charge or encumbrance of any kind nor in any manner be subject to the debts

or liabilities of any person, and any attempt to so alienate or subject any such amount shall be

void.

XV[I. AMENDMENT AND TERMINATION

The Board may amend or terminate the Plan at any time; ggvi!þd, however. that no amendment

or termination of the Plan shall adversely affect the entitlement of a Participant to payment of
any Incentive Award which has been determined by the Committee prior to such amendment or
termination, although the Board may amend or terminate the rights of any Participant under the

Plan at any time prior to the determination of the amount of the lncentive Award to be paid
thereto for a Performance Period.

XIx. EFFECTIVE DATE

The Plan shall be effective June 5, 2013 and shall continue in effect until terminated by the

Board.
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Exhibit A
Particinatins Subsidiaries

Unitil Energy Systems, Inc.

Fitchburg Gas and Electric Light Company

Unitil Service Corp.

Usource LLC

Northern Utilities, Inc.

Granite State Gas Transmission, Inc.
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Unitil Corporation
Second Amended and Restated

2003 Stock Plan
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Unitil Gorporation
Second Amended and Restated

2003 Stock Plan

ARTICLE 1

Establishment, Objectives, and Duration

1.1 Establishment of the Plan. Unitil Corporation, a corporation organized and

existing under New Hampshire law (the "Company"), hereby establishes an incentive
compensation plan to be known as the "Unitil Corporation Second Amended and

Restated 2003 Stock Plan" (hereinafter referred to as the "Plan"). The Plan permits the
grant of Shares and Restricted Stock Units. The Plan first became effective on January
1, 2OO3 and was previously known as the "Unitil Corporation 2003 Restricted Stock
Plan." On March 24,2011, the Plan was amended and restated to permit the granting of
Restricted Stock Units, to change the name of the Plan to the "Unitil Corporation
Amended and Restated 2003 Stock Plan," and to make other non-material revisions.
The Plan, as further amended, restated and renamed, will become effective on April 19,

2012 tf approved by the Company's shareholders at the Company's 2012 Annual
Meeting of Shareholders. The Plan shall remain in effect as provided in Section 1.3

hereof.

1.2 Objectives of the Plan. The objectives of the Plan are to optimize the
profitability and growth of the Company through incentives which are consistent with the
Company's goals and which link the personal interests of Participants to those of the
Company's shareholders; to provide Participants with an incentive for excellence in

individual performance; and to promote teamwork among Participants.

1.3 Duration of the Plan. The Plan shall remain in effect, subjectto the rightof
the Board to amend orterminate the Plan at any time pursuant to Article 14 hereof, until

alt Shares subject to it shall have been purchased or acquired according to the Plan's
provisions.

ARTICLE 2

Definitions

Whenever used in the Plan, the following terms shall have the meanings set forth
below, and, when the meaning is intended, the initial letter of the word shall be

capitalized:

2.1 "Ntiliate" means any parent or subsidiary of the Company which meets the
requirements of Section 424 of the Code.

2.2 "Award" means, individually or collectively, an award under this Plan of
Shares or Restricted Stock Units.
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2.3 "Award Agreement" means an agreement entered into by the Company
and each Participant setting forth the terms and provisions applicable to Awards made
under the Plan.

2,4 "Board" means the Board of Directors of the Company.

2.5 "Change in Control" means the satisfaction of any one or more of the
following conditions (and the "Change in Control" shall be deemed to have occurred as

of the first day that any one or more of the following conditions shall have been

satisfied):

(a) the Company receives a report on Schedule 13D filed with the
Securities and Exchange Commission pursuant to Rule 13(d) of the Exchange Act,
disclosing that any person, group, corporation or other entity is the beneficial owner,
directly or indirectly, of 25o/o or more of the outstanding Shares;

(b) any "person" (as such term is used in Section 13(d) of the Exchange
Act), group, corporation or other entity other than the Company or a wholly-owned
subsidiary of the Company, purchases Shares pursuant to a tender offer or exchange
offer to acquire any Shares (or securities convertible into Shares) for cash, securities or
any other consideration, provided that after consummation of the offer, the person,
group, corporation or other entity in question is the "beneficial owner" (as such term is

defined in Rule 13d-3 under the Exchange Act), directly or indirectly, of 25o/o or more of
the outstanding Shares (calculated as provided in paragraph (d) of Rule 13d-3 under
the Exchange Act in the case of rights to acquire Shares);

(c) consummation of a transaction which involves (1) any consolidation or
merger of the Company in which the Company is not the continuing or surviving
corporatlon, or pursuant to which Shares of the Company would be converted into cash,

securities or other property (except where the Company's shareholders before such

transaction will be the owners of more lhan75% of all classes of voting securities of the
surviving entity); or (2) any sale, lease, exchange or other transfer (in one transaction or
a series of related transactions) of all or substantially all the assets of the Company.

(d) there shall have been a change in a majority of the members of the
Board within a 2S-month period, unless the election or nomination for election by the
Company's shareholders of each new director was approved by the vote of at least two-
thirds of the directors then still in office who were in office at the beginning of the 25-
month period.

2.6 n'Code" means the lnternal Revenue Code of 1986, as amended from time to
time.

2.7 "Committee" means (i) the Compensation Committee of the Board, as

specified in Article 3 herein, or (ii) such other Committee appointed by the Board to
administer the Plan (or aspects thereof) with respect to grants of Awards except (a) as

may be prohibited by applicable law, the Company's Articles of lncorporation or the

2
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Company's By-Laws or (b) as may conflict with the authority that the Board has

delegated to another Committee appointed by the Board,

2.8 "Company" means Unitil Corporation, a corporation organized and existing
under New Hampshire law, and any successor thereto as provided in Article 17 herein,

2.9 "Consultant" means an independent contractor who is performing

consulting services for one or more entities in the Group and who is not an employee of
any entity in the Group,

2.10 "Director" means a member of the Board or a member of the board of
directors of an Affiliate.

2.11 "Director Participant" means a Participant who receives an Award for his

or her services as a Director.

2.12 "Disability" shall have the meaning ascribed to such term in the long-term

disability plan maintained by the Company, or if no such plan exists, at the discretion of
the Committee.

2.13 "Dividend Equivalents" shall have the meaning ascribed to such term in
Section 7,5 hereof.

214 "Employee" means any employee of the Group, including any employees
who are also Directors.

2.15 "Exchange Act" means the Securities Exchange Act of 1934, as amended
from time to time, or any successor act thereto.

2.16 "Fair Market Value" means as of any date, the closing price based upon

composite transactions on a national stock exchange for one Share or, if no sales of
Shares have taken place on such date, the closing price on the most recent date on

which selling prices were quoted. ln the event the Company's Shares are no longer
traded on a national stock exchange, Fair Market Value shall be determined in good

faith by the Committee.

2.17 "Group" means the Company and its Affiliates,

2.18 "Named Executive Officer" means a Participant who, as of the date of
vesting of an Award, is one of the group of "covered employees," aS defined in the
regulations promulgated under Code Section 162(m), or any successor section.

2.19 "Nonemployee Director" shall have the meaning ascribed to such term in
Rule 16b-3 of the Exchange Act.

2.20 "Outside Director" shall have the meaning ascribed to such term under the
regulations promulgated with respect to Code Section 162(m),

3
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2.21 "Participant" means a current or former Employee, Director, or Consultant
who has outstanding an Award granted under the Plan.

2.22 "Performance-Based Exception" means the performance-based

exception from the tax deductibility limitations of Code Section 162(m).

2.23 "Period(s) of Restriction" means the period (or periods) during which the
transfer of Shares or Restricted Stock Units are limited in some way (based on the
passage of time, the achievement of performance goals, or upon the occurrence of
other events as determined by the Committee, at its discretion), and the Shares or

Restricted Stock Units are subject to a substantial risk of forfeiture.

2.24 "Plan" shall have the meaning ascribed to such term in Section 1.1 hereof.

2.25 "Restricted Stock" or "Restricted Share" means an Award of Shares
granted to a Participant pursuant to Article 6 herein subject to a Period(s) of Restriction.

2.26 "Restricted Stock Unit" means an Award granted to a Participant pursuant

to Article 7 herein.

2.27 "RSU Election" shall have the meaning ascribed to such term in section
7.1 hereof.

2.28 "Shares" means the shares of common stock (no par value) of the

Company.

2.29 "Termination of Service" means, (i) if an Employee, termination of
employment with all entities in the Group, (ii) if a Director, termination of service on the

Board and the board of directors of any Affiliate, as applicable, and (iii) if a Consultant,

termination of the consulting relationship with all entities in the Group; provided,

however, that if a Participant serves the Group in more than one of the above

capacities, Termination of Service shall mean termination of service in all such

capacities; provided, however, that with respect to any Restricted Stock Units that
constitute deferred compensation for purposes of Code Section 4094, the term

Termination of Service shall mean "separation from service," as that term is used in

Code Section 4094.

ARTICLE 3

Administration

3.1 The Committee. The Plan shall be administered by the Committee. To the

extent the Company deems it to be necessary or desirable with respect to any Awards
made hereunder, the members of the Committee may be limited to Nonemployee
Directors or Outside Directors, who shall be appointed from time to time by, and shall

serve at the discretion of, the Board.

3.2 Authority of the Committee. Except as limited by law or by the Articles of
lncorporation or the By-laws of the Company, and subject to the provisions herein, the

4
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Committee shall have full power to select the persons who shall participate in the Plan;

determine the sizes of Awards; determine the terms and conditions of Awards in a
manner consistent with the Plan; construe and interpret the Plan and any agreement or
instrument entered into under the Plan as they apply to Participants; establish, amend,
or waive rules and regulations for the Plan's administration as they apply to Participants;
and (subject to the provisions of Article 14 herein) amend the terms and conditions of
any outstanding Award to the extent such terms and conditions are within the discretion
of the Committee as provided in the Plan. Further, the Committee shall make all other
determinations which may be necessary or advisable for the administration of the Plan.

As permitted by law, the Committee may delegate its authority as identified herein.

3.3 Decisions Binding. All determinations and decisions made by the
Committee pursuant to the provisions of the Plan and all related orders and resolutions
of the Board shall be final, conclusive and binding on all persons, including the
Company, its shareholders, Affiliates, Participants, and their estates and beneficiaries.

ARTICLE 4

Shares Subject to the Plan and Maximum Awards

4.1 Number of Shares Available for Grants.

(a) Subject to adjustment as provided in Section 4.2, lhe maximum
number of Shares available for Awards to Participants under the Plan shall be 677,500
Shares. The 677,500 Shares referred to in the immediately preceding sentence
includes 177,500 Shares initially made available for Awards to Participants under the
Plan and 500,000 Shares added to the Plan as of April 19, 2012. To the extent all or
any portion of an Award expires before vesting, is forfeited, or is paid in cash, the
Shares subject to such portion of the Award shall again be available for issuance under
the Plan. For avoidance of doubt, if Shares are returned to the Company in satisfaction
of taxes relating to a Restricted Stock Award, such issued Shares shall not become
available again under the Plan.

(b) The maximum aggregate number of Shares or Restricted Stock Units
that may be granted in any one calendar year to any one Participant shall be 20,000,
subject to adjustment in accordance with Section 4.2.

4.2 Adjustments in Authorized Shares. ln the event of an equity restructuring
(within the meaning of Financial Accounting Standards Board Accounting Standards
Codification Topic 718, Stock Compensation) affecting the Shares, such as a stock
dividend, stock split, spin off, rights offering, or recapitalization through a large,
nonrecurring cash dividend, the Committee shall authorize and make an equitable
adjustment to the number and kind of Shares that may be delivered pursuant to Section
4.1 and, in addition, may authorize and make an equitable adjustment to the Award limit
set forth in Section 4.1(b). ln the event of any other change in corporate capitalization,
such as a merger, consolidation, reorganization or partial or complete liquidation of the
Company, the Committee ffiay, in its sole discretion, authorize and make such
proportionate adjustments, if any, as the Committee shall deem appropriate to prevent

5
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dilution or enlargement of rights, including, without limitation, an adjustment in the
maximum number and kind of Shares or Restricted Stock Units that may be delivered
pursuantto Section 4.1 and in theAward limitsetforth in Section 4.1(b). The numberof
Shares or Restricted Stock Units subject to any Award shall always be rounded to the
nearest whole number, with one-half (112) of a share rounded up to the next higher
number.

ARTICLE 5

Eligibility and Participation

5.1 Eligibility. Persons eligible to participate in this Plan include all Employees,
Directors and Consultants of the Group.

5.2 Actual Participation. Subject to the provisions of the Plan, the Committee
may, from time to time, select from all eligible Employees, Directors and Consultants
those to whom Awards shall be made and shall determine the nature and amount of
each Award,

ARTICLE 6

Stock Awards

6.1 Grant of Stock Awards. Subject to the terms and provisions of the Plan, the
Committee, at any time and from time to time, may grant Shares to Participants in such
amounts as the Committee shall determine and subject to any restrictions the
Committee may deem appropriate.

6.2 Stock Award Agreement. Each grant of Shares shall be evidenced by an

Award Agreement that shall specify the Period(s) of Restriction, if any, the number of
Shares granted, and such other provisions as the Committee shall determine.

6.3 Transferability. Except as provided in this Article 6, the Shares granted

herein may not be sold, transferred, pledged, assigned or othenruise alienated or
hypothecated until the end of any applicable Period(s) of Restriction established by the
Committee and specified in the Award Agreement.

6.4 Restrictions.

(a) Subject to the terms hereof, the Committee shall impose such

conditions and/or restrictions on any Shares granted pursuant to the Plan as it may
deem advisable and as are expressly set forth in the Award Agreement including,
without limitation, a requirement that Participants pay a stipulated purchase price for
each Share, restrictions based upon the achievement of specific performance goals
(Company-wide, divisional, and/or individual), time-based restrictions, and/or restrictions
under applicable federal or state securities laws. For purposes of Awards granted under
this Article 6, the period(s) that the Shares are subject to such conditions and/or
restrictions shall be referred to as the "Period(s) of Restriction"'

6
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(b) The Participant shall execute appropriate stock powers in blank and

such other documents as the Committee shall prescribe.

(c) Subject to restrictions under applicable law or as may be imposed by

the Company, Shares covered by each Award made under the Plan shall become freely
transferable by the Participant after the last day of any applicable Period(s) of
Restriction.

6.5 Voting Rights. During any Period(s) of Restriction, subject to any limitations
imposed under the By-laws of the Company, Participants holding Shares granted

hereunder may exercise full voting rights with respect to those Shares.

6.6 Dividends and Other Distributions. During any Period(s) of Restriction,
Participants holding Shares granted hereunder may be credited with regular dividends
paid with respect to the underlying Shares while they are so held. The Committee may
apply any restrictions to the dividends that the Committee deems appropriate and as
are expressly set forth in the Award Agreement. Without limiting the generality of the
preceding sentence, if the grant or vesting of Shares granted to a Named Executive
Officer is designed to comply with the requirements of the Performance-Based
Exception, the Committee may apply any restrictions it deems appropriate to the
payment of dividends declared with respect to such Shares, such that the dividends
and/or the Shares maintain eligibility for the Performance-Based Exception.

ARTICLE 7

Restricted Stock Units

7.1 Grant of Restricted Stock Units. Subject to the terms and provisions of the
Plan (a) the Committee, at any time and from time to time, may grant Restricted Stock
Units to Participants in such amounts as the Committee shall determine and (b) to the
extent permitted by the Committee, Director Participants may elect to receive Restricted
Stock Units in lieu of Shares (an 'RSU Election") that such Director Participant
othenryise would receive for services on the Board. Each Restricted Stock Unit Award
shall be evidenced by an Award Agreement that shall specify the Period(s) of
Restriction/vesting schedule (if any), the number of Restricted Share Units granted, and
such other provisions as the Committee shall determine. A Restricted Stock Unit is a
notional unit of measurement denominated in Shares (r.e., one Restricted Stock Unit is
equivalent in value to one Share), which represents an unfunded, unsecured right to
receive Shares or a cash amount equal to the Fair Market Value of the Shares that
would have been received (as specified in the applicable RSU Agreement) on the terms
and conditions set forth herein and in the applicable RSU Agreement.

7.2 RSU Elections. Any RSU Election will be made in the manner determined by
the Committee. Notwithstanding the foregoing, an RSU Election shall only be effective if
(a) the RSU Election was made in the calendar year prior to the calendar year in which
the services to which the Shares and Restricted Stock Units relate are performed, (b)
the RSU Election was made within 30 days of a Director Participant first becoming
eligible to participate in the Plan and such RSU Election is limited to compensation
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earned following the date of such election, or (c) the Committee determined the RSU
Election othenruise constitutes a compliant deferral election under Code Section 4094.
Once a Director Participant makes an RSU Election, such election shall remain in place
until revoked or changed by the Director Participant in accordance with procedures
determined by the Committee. Any such revocation or change will only be effective with
respect to Shares and Restricted Stock Units relating to service in calendar years
following such revocation or change, unless othenruise provided by the Committee.

7.3 Vesting. The Committee shall, in its discretion, determine any vesting
requirements with respect to a Restricted Stock Unit Award, which shall be set forth in
the Award Agreement. The requirements for vesting of a Restricted Stock Unit Award
may be based on the continued service of the Participant for a specified time period (or
periods) and/or on the attainment of a specified performance goal (or goals) established
by the Committee in its discretion. A Restricted Stock Unit Award may also be granted
on a fully vested basis, with a deferred payment date as may be determined by the
Committee or elected by the Participant in accordance with the rules established by the
Committee.

7.4 Settlement of Restricted Stock Units. Restricted Stock Units shall be

settled (i,e., paid out) at the time or times determined by the Committee and set forth in

the Award Agreement, which may be upon or following the vesting of the Award.
Restricted Stock Units that constitute deferred compensation for purposes of Code
Section 4094 shall only be settled on dates or events that comply with Code Section
4OgA. lf Restricted Stock Units are settled in cash, the payment with respect to each
Restricted Stock Unit shall be determined by reference to the Fair Market Value of one
Share on the day immediately prior to the settlement date. Restricted Stock Unit Award
Agreements may provide for payment to be made in cash or in Shares, or in a

combination thereof.

7.5 Dividend Equivalents. Restricted Stock Units may be granted, at the
discretion of the Committee, with or without the right to receive Dividend Equivalents
with respect to the Restricted Stock Units. A Dividend Equivalent is an unfunded,
unsecured right to receive (or be credited with) an amount equal to the regular cash
dividend payments (if any) the Participant would have been entitled to had he or she
held the number of Shares underlying the Restricted Stock Units on the record date of
any regular cash dividend on the Shares. The Committee may apply any terms,
restrictions or conditions on the Dividend Equivalents as it deems appropriate
(including, without limitation, deferring payment of the Dividend Equivalents until the
related Restricted Stock Units are settled or converting Dividend Equivalents to

additional Restricted Stock Units). Any such terms, restrictions or conditions shall be set
forth in the Restricted Stock Unit Award Agreement.

7.6 No Rights as Stockholder. The Participant shall not have any voting or
other rights as a stockholder with respect to the Shares underlying Restricted Stock
Units until such time as Shares may be delivered to the Participant pursuant to the
terms of the Award.

I
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ARTICLE 8

Termination of Service

Each Award Agreement shall set forth the effect that Termination of Service shall
have upon that Award. Such provisions shall be determined in the sole discretion of the
Committee, need not be uniform among all Awards issued pursuant to the Plan, and
may reflect distinctions based on the reasons for Termination of Service; provided,

however, that the following shall automatically apply to the extent different provisions

are not expressly set forth in a Participant's Award Agreement:

(a) Upon a Termination of Service for any reason other than death,
retirement or Disability, all unvested Restricted Shares shall be forfeited as of the
termination date.

(b) Upon a Termination of Service as a result of the Participant's death,
retirement or Disability, all unvested Restricted Shares shall vest as of the termination
date.

ARTICLE 9

Restrictions on Shares

All Shares issued pursuant to Awards granted hereunder, and a Participant's
right to receive Shares upon vesting or settlement of an Award, shall be subject to all
applicable restrictions contained in the Company's By-laws, shareholders agreement or
insider trading policy, and any other restrictions imposed by the Committee, including,
without limitation, restrictions under applicable securities laws, under the requirements
of any stock exchange or market upon which such Shares are then listed and/or traded,
and restrictions under any blue sky or state securities laws applicable to such Shares.

ARTICLE 1O

Performance Measures

lf an Award is subject to Code Section 162(m) and the Committee determines
that such Award should be designed to comply with the Performance-Based Exception,
the performance measure(s), the attainment of which determine the degree of vesting,
to be used for purposes of such Awards shall be chosen from among earnings per
share, economic value added, market share (actual or targeted growth), net income
(before or after taxes), operating income, return on assets (actual or targeted growth),
return on capital (actual or targeted growth), return on equity (actual or targeted growth),
return on investment (actual or targeted growth), revenue (actual or targeted growth),
share price, stock price growth, total shareholder return, or such other performance
measures as are duly approved by the Committee and the Company's shareholders.

I
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ARTICLE I1

Beneficiary Designation

Subject to the terms and conditions of the Plan and the applicable Award
Agreement, each Participant ffiay, from time to time, name any beneficiary or
beneficiaries (who may be named contingently or successively) to whom Shares under
the Plan are to be transferred in the event of the Participant's death. Each such
designation shall revoke all prior designations by the same Participant, shall be in a
form prescribed by the Company, and will be effective only when filed by the Participant
in writing during the Participant's lifetime with the party chosen by the Company, from
time to time, to administer the Plan. ln the absence of any such designation, Shares
shall be paid to the Participant's estate following his death.

ARTICLE 12

Rights of Participants

12.1 Continued Service. Nothing in the Plan shall:

(a) interfere with or limit in any way the right of the Company to terminate
any Participant's employment, service as a Director, or service as a Consultant with the

Group at any time, or

(b) confer upon any Participant any right to continue in the service of any
member of the Group as an Employee, Director or Consultant,

12.2 Participation. Participation is determined by the Committee. No person

shall have the right to be selected to receive an Award under the Plan, or, having been
so selected, to be selected to receive a future Award.

ARTICLE 13

Change in Control

Upon the occurrence of a Change in Control, unless othenruise specifically
prohibited under applicable laws, or by the rules and regulations of any governing
governmental agencies or national securities exchanges, any restrictions and transfer
limitations imposed on Restricted Shares shall immediately lapse and any unvested
Restricted Stock Units shall immediately become vested.

ARTICLE I4

Amendment or Termination

The Board may at any time and from time to time amend or terminate the Plan or
any Award hereunder in whole or in part; provided, however, that no amendment which
requires shareholder approval in order for the Plan to continue to comply with any
applicable tax or securities laws or regulations, or the rules of any securities exchange
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on which the securities of the Company are listed, shall be effective unless such

amendment shall be approved by the requisite vote of shareholders of the Company
entitled to vote thereon; provided further that no such amendment or termination shall
adversely affect any Award hereunder without the consent of the Participant.

ARTICLE 15

Withholding

15.1 Tax Withholding. The Company shall have the right to deduct or withhold,
or require a Participant to remit to the Company, an amount sufficient to satisfy any
taxes required by federal, state, or local law or regulation to be withheld with respect to

any taxable event arising in connection with an Award.

15.2 Share Withholding. Participants may elect, subject to the approval of the
Committee, to satisfy all or part of such withholding requirement by having the Company
withhold Shares having a Fair Market Value equal to the minimum statutory total tax
which could be imposed on the transaction. All such elections shall be irrevocable,
made in writing, signed by the Participant, and shall be subject to any restrictions or
limitations that the Committee, in its sole discretion, deems appropriate.

ARTICLE 16

lndemnification

Each person who is or shall have been a member of the Committee, or of the
Board, shall be indemnified and held harmless by the Company to the fullest extent
permitted by applicable law against and from any loss, cost, liability, or expense that
may be imposed upon or reasonably incurred by him or her in connection with or
resulting from any claim, action, suit, or proceeding to which he or she may be a party

or in which he or she may be involved by reason of any action taken or failure to act
under the Plan and against and from any and all amounts paid by him or her in
settlement thereof, with the Company's approval, or paid by him or her in satisfaction of
any judgment in any such action, suit, or proceeding against him or her, provided he or
she shall give the Company an opportunity, at its own expense, to handle and defend
the same before he or she undertakes to handle and defend it on his or her own behalf,
The foregoing right of indemnification is subject to the person having been successful in

the legal proceedings or having acted in good faith and what is reasonably believed to
be a lawful manner in the Company's best interests. The foregoing right of
indemnification shall not be exclusive of any other rights of indemnification to which
such persons may be entitled under the Company's Articles of lncorporation or Bylaws,
as a matter of law, or othenryise, or any power that the Company may have to indemnify
them or hold them harmless.
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ARTICLE 17

Successors

All obligations of the Company under the Plan with respect to Awards granted
hereunder shall be binding on any successor to the Company, whether the existence of
such successor is the result of a direct or indirect purchase, merger, consolidation, or
othenruise, of all or substantially all of the business and/or assets of the Company.

ARTICLE 18

Miscellaneous

18.1 Gender and Number. Except where othenruise indicated by the context, any
masculine term used herein also shall include the feminine; the plural shall include the
singular and the singular shall include the plural.

18.2 Severability. ln the event any provision of the Plan shall be held illegal or
invalid for any reason, the illegality or invalidity shall not affect the remaining parts of the
Plan, and the Plan shall be construed and enforced as if the illegal or invalid provision

had not been included.

18.3 Requirements of Law. The granting of Awards and the issuance of Shares
under the Plan shall be subject to, and may be made contingent upon satisfaction of, all

applicable laws, rules, and regulations, and to such approvals by any governmental

agencies or national securities exchanges as may be required.

18.4 Governing Law. To the extent not preempted by federal law, the Plan, and

all agreements hereunder, shall be construed in accordance with and governed by the
laws of the state of New Hampshire.

18.5 Section 409A Compliance, To the extent applicable, it is intended that the
Plan and all Awards of Restricted Stock Units comply with the requirements of Section
4094, and the Plan and the Restricted Stock Unit Award Agreements shall be

interpreted accord ing ly.

(a) lf it is determined that all or a portion of a Restricted Stock Unit Award
constitutes deferred compensation for purposes of Code Section 4094, and if the
Participant is a "specified employee" (as defined in Code Section 409A(aX2XBX|)) at
the time of the Participant's separation from service (as that term is used in Code
Section 4094), then, to the extent required under Section 4094, any Shares or cash that
would othenruise be paid upon the Grantee's separation from service in respect of the
Restricted Stock Units (including any related Dividend Equivalents that constitute
deferred compensation for purposes of Section 4094) shall instead be paid on the
earlier of (i) the first business day of the sixth month following the date of the
Participant's separation from service (as that term is used in Code Section 4094) or (ii)
the Grantee's death.
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(b) lf it is determined that all or a portion of a Restricted Stock Unit Award
constitutes deferred compensation for purposes of Code Section 4094, upon a Change
in Control that does not constitute a "change in the ownership" or a "change in the
effective control" of the Company or a "change in the ownership of a substantial portion

of a corporation's assets" (as those terms are used in Code Section 4094), the
Restricted Stock Units shall vest at the time of the Change in Control to the extent so
provided Article 13, but settlement of any Restricted Stock Units (and payment of any
related Dividend Equivalents Payments) that constitute deferred compensation for
purposes of Code Section 409A shall not be accelerated (i.e., payment shall occur
when it would have occurred absent the Change in Control).
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(3) - Target Band set based on approved budget with a ten cent band to reflect variability based upon weather.
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Result Weighi Facior

DG t7-070
Staff 2-24 Attachment 4

Page 3 of 3

Ydeightei
Factor

:!leasure

Gas Safeiy - Response to
Odor Calls (5)

GoaÍ

(l) - Target set based on SAIDI trend compared to peers
(2) - rÏìeasured against same-year nat¡onai benehrnark for residential customer satisfaction
!3) - Target Band set based on approved budget with a ten cent band to reflect variabilþ based upon weather.(4) - Measured against same-year periormancè of setected peer companies in the Northeast; weighted 50% electric, 50% gas(5) - Threshold set based on MA, NH & ME minimum performance tevel for service quality

0.52

0.15

8.15

0.12

0.45

L39
A O<o/_

'1.30

1.50

't.50

't-50

.4A

.10

.10

't.20.f0

-30

$1.e4

0û

Target plus 2%

Least Cost Third

Threshoid - $1.66
Target - $1.81 to $1.91

Maximum - $1.96

Over 99%95%-97%-9s%

191 -156-121

Threshold - Target minus Syo
Target - National benchmark
Maximum - Target plus 5%

Threshold - Better Than Most Cosfly Third
Target - Beiter Than peer Average

Maximurn - In Least Cost Third

Quantitative Evaluation

Earnings Per Share F)

Electric Reliability - SA¡Dt
IUlinutes{1)

Custorner Satisfaction (2)

O&M Cost Per Custorner (a)

Total Weighted Factor

Payout Percent for Average Emptoyee

1na2017
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Llne

No 2012 2013 201"4 2015

Docket No. DG 17-070
Slatl 2-24 - Attachment 5

Page 'l of 1

20L6

2

3

30-40-03-00-9200s00 lNcENTlvE coMPENsATloN - NH

30-40-10-00-9200s00 lNcENTlvE coMPENsATloN cAPITALIZED

Net lncentive Compensation charged to NUNH O&M

4 12-30-03-00-9200500rNcENTlvEcoMPENSAT|ON

5 12-30-03-00.9200600 COMPENSATION EXP. RESTR STK PLAN

6 Total USC lncentive Compensatlon Expense

7 Percentage Billed to Northern New Hampshlre Division

8 lncentive Compensation Billed to NUNH

9 Percentage charged to construction

10 Amount charged to construction

11 Net lncentive Compensation charged to NUNH O&M

12 Totâl lncentlve compensation to NuNH O&M

s 28,339 s s1,644 5 78,8t4 s 66,173 s 73,s62

(18,840) (46,e8s) (66,20s) (ss,s8s) l6L,7e2\

s g,soo s 4,6s9 s 12,609 s 10,s88 $ 11,770:::::

/
s 1,929,s86 5 2,39t,243 $ glsq,ßz 5 3,737,t23 S 3,9s9,696

7.271".677 684,868 1,356,955 1,833,073 2,r50,O24

3,201,202 3,O76,7tt 5,111,086 5,570,195 6,109,720

J!7.79/o 17.44% 17.75%- t8.57% 78.6896

569,494 536,474 907,278 t,03L,O43 t,t47,296

28.03% 3450% 30.83% 3t.t8% 30.53%

(1s9,62s) (185,083) (279,69s\ 132r,4791 (348,438)

s +og,eos s 3s1,390 s 627,s23 $ 7O9,s64 s 792,8s8::

s 419,364 $ 3s6,049 5 64O,t32 s 72},rs2 s 804,528
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No

Northern Utillties, lnc. - New Hampshire Division

Restr¡cted Stock Expense Billed to NU-NH

through the USC Service Bill

Description

Restricted Stock Expense

2

3

Percentage Billed to Northern-NH

Restricted Stock billed to NU-NH

Percentage charged to construction4

5

6 Restricted Stock charged to O&M

Amount charged to construction

Docket No. DG L7-070

Staff Tech 1-14 Attachment I

Amount

s2,t50,024

t8,68%

40t,624

30.53%

t22,616

5279,009

Line

t
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^fTÂcHr(Err¡T 
B

CEtofEr Coujrt
Adr¡d/ ÈolËlrd No. olcürlmæ:

LIHEAP
!¡on-UHEAP
Tolâl

Northern Utilities-New Hampshire Division
Residential Low lncome Assistance And Regulatory Assessment (RLIARA)

QuartorlyiiïSiri"J,f"iËlPooriodErdinss,sl/r7

Aclil¡l Acbl AÊtsl Actu.l Acl@l Aêt{al Âptu¡l ACqd Â€túl E t¡r¡¡trd

839 855 83S o02 9Cç 683 665 655 829

(21

t3)
(41

Actsl A6!ul

á55

5.C€d.367 6.165.049 9.9SO.097 9.376.948 9,265.700 7.292.392 ,r,579.55û 3,069,446 2,n3187 2.630.655 ?.620.180 3.,184.052

R¡JAP RecowiÉ
Acü¡d , Pniected

RLIAP Rate Ptr Thm
Tot¡l

Pdrm C6tt
Act¡d a Prqcd.d C6ls

IT
Adm¡n.
Educåt¡oo
lñttrc¡l
tlis@õreLHeÂP
Oi@nts -ti¡ø{tHEÂP
Toarl Costs

R.lc¡.þry Ás¡6m¡t Co6ts

Av! l¡elh¡y R.¡¡dsi¡¡l Gdær 8¡ll

AW iloîlt¡ly R..¡dst¡.| Lq hôffé C$tær glll

AYg Xo¡ltñ¡y RLIAP CqùoñDlwÍt

90

$0
'f l'10

$a.r26 t63,E49 s26.s62

t0
to
$0

.ss2o
s15.r73

so
so
¡0

.s524

sr2.207

to
so
¡0

-sg1
t11.159

30
90
So

-5574
srr,23t

-3540

So
¡0
¡o

-s45?
90.959

so
30
t0

-t2a2
339.867

50
so
s0

.st93

30
so
so

3373
$a,65t

30
s0
s0

s0
s0
sc

-s537
s4c,252

¡o
s0
so

(5t
(51

Avg. l¡q*t{y RLIAP O¡¡tontr Ol¡Mñt ¡¡ r 96

to Av!. ¡lardr¡y tþsHeri¡d qFtoGr Eü

{6}

Totsl Co'tr rs r p€@r* o, Gæs llGtlúy R.ME3

ltris c¡llm Ep(ænt3 act€l dal¿ fo. th. lwlh3 in tllch lsdr dat6 ¡! avlllsuâ plqc prÞÞd€d ddå br ttË ËmliñirB ñÐth3 ir û¡. 12-ms& p¡og€m ycü.
The rumôer ol sF ü¡ nmùcr of wstoffi õ ol tha ød ol th€ mqìlh,
Råledrþseffecti6a'¡@nbdl.2016fremSO.0O99!€¡limtogr-0OSparlhm, AvBGgetaþ6€d.
Rsslæ æ nêt o{ ¡rùrìÊr dru¡.di)n-
The totåt diørrn k cd@b¡cd ffi th. åctEt R€s¡órîtlat Lq tffi Ró ulle fc lha ffiù- TtE dhou¡t by UHEÀP üd ¡|oÞLiHEAP æ prer¡lcd by lhr n!ñb.r ol q¡dom6 lbl€d ¡¡ow,
G@.. M$lhly Rrun6¡ rctLcl¡ e<lu¡l dal¿ th@!h De€ñþú. ÊdkñltEd rsúF ßf,.d Gß l¡¡ontl¡y Rcvlrls fm 2016 sdrEl dål¡.

(1)

t2t
(3ì
(41
(a¡
(61

A.tsU
ErtldÞd

fdllfúb llì Édilutâd

I,148
6

819
Avangè

(329)

1 lilals

€8,?82.522 eê.¿l¡¡0.,184 I,eO2,æ8

{2,E1Ð {2.06r),{06,275 (44,529¡

s 224.f9r S 240.s45 (.16.3!l)

Itu Itm s

s
s
s
s
E

(4,E?3)
361.746

a

í71ìs*sß¡

1nsÀaaI

,&

s7r?l78as s frôgrosgt6ô 307 2tAs

o 5?*ô 5E94
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